

Burnley Golf Club  

Equality and Diversity Policy

Statement of Intent

Burnley Golf Club is committed to the equitable and fair treatment of all members, guests, visitors, volunteers and present and potential employees.  We are determined to ensure that every person regardless of disability, age, gender, sexual orientation, race, colour, nationality, ethnic origin or religious conviction has a genuine opportunity to participate to their full potential at all levels and in all roles within the Club. 

Objectives

Burnley Golf Club aims to ensure that:

Ø	Everyone who participates at the Club, in any capacity, receives fair and equitable treatment.
Ø	The regulations and activities at the Club provide equal opportunities for all, except where specific situations and conditions prevent this.
Ø	Everyone who participates at the Club can do so without fear of discrimination, harassment or bullying.
Ø	Its commitment to Equality and Diversity is known and understood by anyone associated with the Club in any capacity.
Ø	Where there is identified under representation, positive action is taken to tackle same.
Ø	Appropriate action will be taken in respect of any individual who acts in any way which is inconsistent with the Club’s commitment.

Scope

This policy applies to all people who participate in the activities of the Club, including staff, members, associates, guests, visitors and service providers.


This Policy covers the management and activities of the Club including, but not exclusively:

Ø	Activities relating to employment, including the recruitment of new employees
Ø	The provision of services to the Club and its members
Ø	Conditions and rules of membership
Ø	The recruitment of new members
Ø	Playing access to the golf course
Ø	Access to and use of clubhouse facilities
Ø	Club organisation and management, through its committee structure, including election of Club officials

Compliance

In accordance with Burnley Golf Club Disciplinary and Grievance Policy we will investigate any reported breaches of the Equality and Diversity Policy and take appropriate disciplinary action based on the outcome of any investigation.  Any complaint or grievance will be dealt with via the disciplinary and grievance policy in force at that time.

Exemptions and Positive Action

Burnley Golf Club reserves the right to limit competition to specific age, gender or disability groups where this is necessary to ensure equitable, safe and fair competition.  The Club will take positive action, where appropriate, to increase the inclusion of people from under-represented groups.  

Legal Requirements
 
The commitments of Burnley Golf Club, outlined within this Policy are in line with the Equality Act 2010, Rehabilitation of Offenders Act 1974, Protection from Harassment Act 1997, the Employment Act 2002, Part Time Workers (Prevention of Less Favourable Treatment) Regulations 2000, Fixed Term Employees (Prevention of Less Favourable Treatment) Regulations 2002 and the Human Rights Act 1998.
 
The Equality Act 2010 provides protection from discrimination in relation to certain “Protected Characteristics”, namely: 

Age 
Disability 
Sex 
Sexual Orientation 
Race 
Religion or Belief 
Marriage and Civil Partnership 
Gender Reassignment 
Pregnancy and Maternity

Explanation 
 
Discrimination can take many guises including verbal, physical, and online conduct. It may not always be obvious to the perpetrator or intended and therefore it is necessary for people to be aware of the different types of discrimination and the impact their actions have on others.
 
1.Direct discrimination is where someone is treated less favourably than another person because of a Protected Characteristic. This could take the form of discrimination by association where direct discrimination is against someone because they are associated with another person who possesses a Protected Characteristic or discrimination by perception where direct discrimination is against someone because the other person thinks they possess a particular Protected Characteristic. 

2. Indirect Discrimination occurs where the effect of certain provisions, criteria or practices (“PCPs”) imposed by an organisation has an adverse impact disproportionately on a certain group and cannot be justified. Indirect discrimination generally occurs when a PCP, which is applied equally to everyone, can be met by a considerably smaller proportion of people from a particular group the PCP is to their disadvantage and it cannot be justified on other grounds. 

3. In relation to the Protected Characteristic of disability, unfavourable treatment which is because of something arising in consequence of someone’s disability (e.g. the inability to carry out certain tasks) is also unlawful unless it can be appropriately justified. 

4. Harassment includes sexual harassment and other unwanted conduct related to a Protected Characteristic which has the purpose or effect of violating someone’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for the individual. In determining whether conduct can reasonably be considered as having such effect, the perception of the complainant will be taken into account. People can complain of behaviour they find offensive even if it is not directed at them.
 
5. Victimisation is where someone is treated unfavourably because they are known, or suspected to have done, or intend to do, one of certain protected acts, such as bringing discrimination proceedings, making related allegations or giving evidence in relation such things. 

6. We consider bullying to include behaviour which is offensive, intimidating, malicious, insulting or an abuse of power through means intended to undermine, humiliate, denigrate or injure and can include references or inferences relating to Protected Characteristics.

Monitoring and Evaluation

The policy will be implemented with immediate effect.  It will be reviewed annually by Council who will receive a written report by the Hon Secretary at the time of review.

Policy Implementation

Burnley Golf Club will: 

	Be responsible for advocating equality in golf and will proactively encourage the involvement of all people regardless of background, ability or any of the Protected Characteristics. 


	Be responsible for the promotion of the Policy to staff, members, associates, guests, visitors and service providers.


	Monitor and review all Burnley Golf Club Policies and procedures to ensure they are promoting equality and diversity. 


	Ensure all material prepared, produced and distributed by, or on behalf of Burnley Golf Club promotes a clear image of diversity within the sport of golf. 


	Increase collaboration with partners and other appropriate organisations we come into contact with to ensure fair and consistent treatment for all those in golf and promote opportunities within the game. 


	Be responsible for dealing with any allegations of breaches of this policy applying the Burnley Golf Club Disciplinary and Grievance Policy. 


	Publish the policy on the Burnley Golf Website and ensure it is displayed in our clubhouse and communicated to staff, members, associates, guests, visitors and service providers.




